EMPLOYER'SINFORMATION

Eight Easy Stepsfor
Supporting Your
Breastfeeding Employees

By taking a few simple steps to encourage
employees to continue to breastfeed, businesses
can save money, increase employee morale and
decrease time lost to care for sick children.

Companiesthat recogni ze breastfeed-
ing as a benefit to the workplace can
encouragethat recognitioninall their
employees. Some workplace condi-
tionsto hel pthebreastfeedingemployee
indude:

A written policy which statesthe

employer’ ssupport of awoman’s

right to breastfeed her child and
describes the worksite accommoda-
tionsand/or benefitsavailableto her.
(A) Thepalicy ispart of theemployer’s
written policy on parenting and/or ma:
ternity benefits. (B) All pregnant
employeesareinformed of thispolicy
asearly intheir pregnancy aspossible.
(C) New employeesareinformed of the
existenceof thispolicy or aregivena
copy aspart of new employeeorienta-
tion. (D) Encourage co-workers and
management to haveapositive, accept-
ing attitude toward breastfeeding
employees.

A 20-30 minute break both in
2 themorning and afternoonfor the

womanto (a) nurse her child or
(b) expressher breastmilk. If necessary,
the beginning and/or ending time of
work can be adjusted to accommodate
these breaks. For example, if two, 15-
minute breaksare alowed employees,
thebreastfeeding employee startswork
10 minutesearlier and leaveswork 10
minutes|ater todlow for two, 25minute
breaks.

A privatebresk areaisavailable

for breastfeeding or expressing

milk. It isquiet, clean and has

enough roomfor acomfortable
chair. Clean, safe water source and a
sink isavailable somewherewithinthe
worksitefor washing handsand clean-
ing the breastpump.

A placefor storing breastmilk is
available. An employeerefrig-
erator or even a safe place for

thewomanto keep anicechest or ther-
mosissufficient.

Conditions that
provide additional
support...

Maternity leave of at least six
5 weeks, or ideally threemonths.
Four weeksisneeded to estab-
lish the mother’smilk supply and for
mother and baby to become comfort-
ablewith breastfeeding. Motherswith

alonger leave aremore prepared when
they returntowork.
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Part-time employment, job
6 sharing, flexiblework and leave
schedules, and/or agradual re-
turn to work. These options support
breastfeeding mothersand al employ-

eesingenera.
; on-site or near-site facility.
Thisoption makesit possible
for the breastfeeding mother to nurse
her baby instead of pumping breastmilk

for later use.

8 feeding education and support
before and after the birth. An

employee assistance person, an em-

ployeewithinterest and concern about

breastfeeding, or awork group could

designthis.

Availability of child careinan

Employer-provided breast-

This support system
may include:

Written educational materials
provided by breastpump companies
and | actation consultants.

On-site prenatal/postpartum classes
or support groups. This can be done
during alunch break ina*brown-bag”
format.

| nformati on about breastfeeding con-

aultation sarvices.

Helpful Websites

HealthsharelL actation Services, Inc.: www.hsls.com

Information for employersabout implementing abreastfeeding support program.
Thisservice offerson-site corporate lactation program consulting on ado-it-
yoursdf business|actation program.

TheNational Business Group on Health: www.businessgrouphealth.org
Representsover 200 employers, health care companies, benefitsconsultantsand
vendors. Thisnon-profit organizationisdevoted to finding innovativeand for-
ward-thinking solutionsto health care and related benefitsissues. TheNationa
Business Group on Hedlth hasan onlineresourceto raise awareness of thehedlth
and cost benefitsof breastfeeding by providing employersand businessleaders
with relevant information to support and encourage breastfeeding among their
workforce. Specificinformation about |actation programsand their codts, isavail-
able in an eight page issue brief entitled, Breastfeeding Support at the
Workplace.

M other wear : www.motherwear.com
Publishesand distributesfreeliterature on breastfeeding and positive parenting.

Center for Disease Control (CDC): http://www.cdc.gov/br eastfeeding/
suppor t-wor kplace.htm. Health and Human Servicesrecommendationsfor
supporting breastfeeding intheworkplace.

In Washington Sate:
TheBreastfeeding Coalition of Washington, aprogram of Healthy
Mothers, Healthy Babies 206-281-8032 or www.hmhbwa.org.

Healthy Mothers, Healthy Babies
Coalition of Washington Sate
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