EMPLOYER’'SINFORMATION

Potential Health Care
SavingsAssociated with
Breadtfeeding

\My do employers want to support
breastfeeding employees?

Whenachildisill, everyonepays. Par-
ents must often misswork to provide
care. If they areat work, they aredis-
tracted and less productive.
Breastfeeding playsamgor rolein pro-
tecting infantsand children against a
variety of illnessesand infections. Con-
sequently, breastfeeding cana so protect
andimprovethehedth of adult employ-
eesby decreasing their susceptibility to
infectious disease. Consider the cost
saving and enhanced productivity at
work when children are breastfed.

Determining the
bottom line on children
Ilnesses...

For each of thefollowing diseasesor
illnesses, we have provided the aver-
age cost of carefor each occurrence,
the average number of daysthechild
would beout of child careand thisthe
average number of daysan employee
could be absent.

Ear Infections

By agethree, one-third of al children
have had more than three epi sodes of
ear infections. IntheU.S. ear infections
cost morethan$1 billionannudly invis-
its to the doctor. Breastfed children
have a 60 percent decreasein the oc-
currence of ear infections compared
with formula fed children. Chronic
ear infectionsmay require surgery to
implant ear tubes.

Estimated cost for gac
€pisode of gn ear
infection
Officevisit ang
treatment: $90.g150

Days off for employees:

Estimated cogt for each
€pisode of gn ear tube
SUl’gery
Treatment:
$700—$1800

Days off for employees:

Allergies

Proteinstheinfant isunableto digest
oftentrigger food alergies. Thechild
with afamily history of respiratory or
food dlergiesisat higher risk for ase-
vere reaction due to an immature
Immune system. Breastfeed infantsand
children haveasignificantly lower risk
for food alergiesand other proteinre-
actions. Breastmilk aso protectsthe
childfrom other respiratory alergies.

€ach aller gic chj|q

Treatment:
$400-$600

Days off for
€mployee: 1.2
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Estimated cost for each
episode of RSV:

Treatment:
$60-$195

Hospital room:
$800 - $2000*
*Does not include diagnostic
testing or treatment in
hospital.

Days off for employee: 2-7

The data related to disease are based on
a random survey by health care providers
in Washington Sate. Adapted from “ The

“My employer supported me bringing my baby to work

. when | first returned from maternity leave. She then supported me
Potential Health Care cost of Not pumping at work. I'm glad | was able to do this. My employer knows it
Breastfeeding.” BEST START-Kentucky made me a more productive employee because my baby was hardly
Resources. ever sick.” Giselle, mother of 14-month-old Gloria
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