EMPLOYER INFORMATION

Breastfeeding Support Palicy

You can adapt this template to easly incorporate breastfeeding support

into your company.

Company X recognizesamother’s
responsi bility to both her job and
her child when shereturnsto work.
We are awarethat employeeswho
breastfeed may misslesswork car-
ingfor ill children becauseof the
many hedlth benefitsassociated with
breastfeeding. At Company X, we
support breastfeeding mothers, and
arecommitted to providing services
which enableour employeesto
continue breastfeeding after return-
ingtowork. Inkeeping withthis
philasophy, Company X will pro-
vide, at littleor no cost to the
employee, thefollowing services:

| Establishment of acompany
policy or subtopic, suchas
“BreastfeedingisHedthy,” under an
exiging policy.

I A description of worksiteac-
commodationsand options
availableto women who breastfeed
aspart of new employeeorienta
tion.

1 Aflexiblework scheduleand a
30-minute morning and afternoon
break to enabl e breastfeeding em-
ployeesto expresstheir milk.
Beginning and endingwork times
will be adjusted to accommodate
these breaks.

[ Aprivatebreak areafor
breestfeading employeeswishingto
expressther breastmilk during the
workday. Theareawill containa
comfortablechair. Asinkanda
cooler or refrigerator for breastmilk
storagewill bein
theroom or
nearby.

[ Education
for employees
about why
breastfeeding
mothersneed
employer sup-
port.

Note: Your
company
may want
to consider developing an on-site
or near-work childcare program
so children can breastfeed during
the day.

“ Going back to a work environment
that completely supports
breastfeeding, and where | am able
to pump in private, will make
returning to work a positive
experience. It gives me peace of
mind. | am happy that my employer
supports me—giving my baby the
best nourishment that | can give.”
Debbie, eight months pregnant.

Healthy Mothers, Health Babies of Washington State
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EMPLOYER INFORMATION

Washington Sate
Promotesa\Woman'’s

Right to Breastfeed!

Washington enacted alaw in 2001
that setsforth theimportance of
breastfeeding. Thelaw clarifiesthat
breastfeeding isnot indecent
exposure and encouragesemployers
to accommodate breastfeeding
mothers.

Thelaw also set up anincentive

programfor employersby alowing

them to advertisethat they are

‘infant friendly’ if they setup

|actation support for their Spring, 2001. Members of the Breastfeeding Coalition of Washington and other

employees. For moreinformation interested parties including Sen. Jeri Costa and Rep. Eileen Cody, co-sponsors of

about thispleasevisit the HB1590, look on as Gov. Gary Locke signsthe bill into law. Photo purchased from
) " the State House of Representatives.

Breastfeeding Codlition of

Washingtonwebsite: hitp://

www.hmhbwa.org/bew/

legidation.html.

A Healthy Mothers, Healthy Babies
Coalition of Washington Sate

11000 L ake City Way NE, Suite 301  Seattle, WA 98125
Telephone: 1-800-322-2588 « www.hmhbwa.org

20of 2



